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Text: 

ARTICLE XXI – APPRENTICESHIP TRAINING PROGRAM 
 
Section 1: 

 
a)  Apprenticeship Training Programs will be in accordance with Supplement No. 4, attached 

hereto and forms part of this Agreement. 
 
b)  The Company will pay the apprentice, while attending training school, the following: 

i) LIVING AWAY FROM HOME ALLOWANCE 

Fifty dollars ($50) per day to a maximum of three hundred fifty dollars ($350) per week, 
for apprentices who are required to maintain a second residence while attending school. 
 

ii) TRAVEL ALLOWANCE 

Fifty cents ($.50) per kilometer based on the distance for two (2) round trips to school per 
technical training period.  This distance will be as per a schedule based on the distance 
between town of employment and the school.   

COMMUTING ALLOWANCE, for apprentices who live at home and attend school. Fifty cents 
($0.50) per kilometer if commuting greater than 30 kilometres each way from the school, 
minus the first 24 kilometres each way. 

Apprentices who are required to travel by ferry or air will be reimbursed for such fares, 
where such travel is the most reasonable or the only option available.  The apprentice 

must receive prior approval for such travel. 

iii) WAGES 
Wage replacement of eight (8) hours per day at the regular apprenticeship rate of pay for 
each day of training attended. 

     
iv) APPRENTICESHIP BOOKS & TUITION 

While attending training school, apprentices will receive reimbursement for tuition fees 
and the cost of required text books.  

 
c)  It is agreed the components of the revised Sawfiler apprenticeship program will be completed 

to the highest level (Sawfiler or Benchperson) as required by the needs of the specific 

operation. 

 
Section 2: Apprenticeship Selection Tests 
 
The Parties agree to utilize the same Apprenticeship Selection Tests as are used in the Southern 
Interior. 
 
The tests will be used to test applicants prior to selection in accordance with the Letter of 
Understanding, titled ‘Selection of Apprentice Procedure’ dated December 22, 1994.  It is understood 
that the position will be awarded to the senior applicant who passes the test. 
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It is agreed to formulate a committee during the term of the collective agreement to review all aspects of 
the administration of apprenticeship training, including but not limited to selection processes and 
prospective loyalty arrangements. The committee will select up to three members from CONIFER and 
three members from USW Northern Locals.  The committee will meet to commence this process by 
January 1, 2011, to be completed by April 2011. 
 
Effective on Ratification of the 2013 to 2018 Collective Agreement, the current (at February 5, 2014) 
arrangements and processes will be maintained status quo in each Local Union. 
 
The CONIFER – USW apprenticeship review committee will be re-constituted and will reconvene to 
once again review all aspects of the administration of apprenticeship training.  Composition of the 
committee will consist of three representatives from CONIFER and three representatives from the USW 
Northern Locals.    The first meeting of this committee will take place by March 1, 2014 with a target 
ratification date of June 30, 2014. 
The objective of this committee will be to realize a new Letter of Understanding on Apprenticeship 
training, including addressing the core topic of selection process. 
The new Letter of Understanding will be subject to ratification by both parties. 
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Guidelines: 
 
ARTICLE XXI – APPRENTICESHIP TRAINING PROGRAM 
 
Section 1 a): 
Supplement No. 4, entitled “Apprenticeship Training Program”, addresses a wide 
range of issues pertaining to apprentices and is contained in this manual under its 
own separate supplemental section.  For guidelines specific to that supplement, 
please refer to Supplement No. 4. 
 
Section 1 b): 
Any questions on the administration of parts "b" i, ii, iii, iv can be directed to the 
staff at CONIFER.  There is an obligation with respect to “books and tuition”; an 
apprentice is entitled to reimbursement for tuition fees charged to attend technical 
training school as well as the cost of required books associated with technical 
training. 
 
Section 1 c): 
 
The Sawfiler trade and apprenticeship process has been restructured and has 
condensed the traditional three distinctive trade levels into one trade; Sawfiler.  
There is a “Benchperson” endorsement beyond the “Sawfiler” level.  This section 
outlines that the training activity for a given apprentice, specifically whether 
arrangements will be made to realize the benchperson endorsement, will be 
determined by the specific needs of the operation. 
 
Supplement No. 1 (non-evaluated wage rates) outlines the rates of pay for the 
traditional three distinct sawfiling trades categories (for those still under that 
system), and the new pay structure for the revised “Sawfiler” trade. 
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Section 2:  Apprenticeship Selection Tests 
The Letter of Understanding entitled, “Selection of Apprentice Procedure”, dated 
December 22, 1994, is attached for reference.  This letter is considered an 
addendum to Supplement No. 4, and addresses issues regarding the testing and 
selection of apprentices in the former USW Local 1-424 ONLY.   
 
On January 14, 2005 CONIFER and the former USW Locals 1-424 and 1-425 
discussed the application of item 9 (b) of the Selection of Apprentice Procedure 
Letter of Understanding, dated December 22, 1994.  The parties agreed that 
“relevant upgrading” means that: 

▪ The employee must provide clear evidence of the completion of upgrading, 
and  

▪ “Relevant upgrading” could be in the form tutoring, as long as the 
individual providing the tutoring is a qualified instructor/tutor in the 
relevant subject matter or discipline. 

 
During the term of the 2019 - 2013 Collective Agreement, a committee was formed 
to review all aspects of the administration of apprenticeship training, including but 
not limited to selection processes and prospective loyalty arrangements. The 
committee comprised of three members from CONIFER and three members from 
USW Northern Locals. The committee’s efforts culminated in a Letter of 
Understanding entitled “Apprenticeship Selection and Apprenticeship Training, 
dated July 25, 2011, and is also attached for your reference. This Letter of 
Understanding is ONLY applicable in the CONIFER member operations in the 
former USW Local 1-425.  Ratification efforts in USW Local 1-424 of the July 25, 
2011 Letter of Understanding were not successful and the Letter of Understanding, 
dated December 22, 1994, continues to be in effect in the CONIFER member 
operations in the former USW Local 1-424. 
 
Any questions on the testing and selection process can be directed to CONIFER. 
Administration Manuals for the testing and selection procedures outlined in both 
the December 22, 1994 and the July 25, 2011 Letters of Understanding are available 
upon request from CONIFER.  
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Current Collective Agreement content pertaining to apprenticeship training 
includes: 

Article XXI Apprenticeship Training Program 
Supplement 4 Apprenticeship Training Program 
Letter of Understanding December 22, 1994 - Selection of Apprentice 

Procedure (Former USW Local 1-424 
operations only - attached below) 

Letter of Understanding July 25, 2011 – Apprenticeship Selection and 
Apprenticeship Training (Former USW Local 
1-425 operations only - attached below) 
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Selection and Indenturing of New Apprentices and Hiring of Apprentices 
 
It is important to note that the matter of indenturing new apprentices and the 
hiring of apprentices from outside an operation was discussed at the bargaining 
table during 2009 - 2010 collective bargaining.  A letter was provided from 
CONIFER to the USW committing to maintain historical practices in this regard.  A 
copy of this letter is provided here for ease of reference. 
 
The purpose of the letter below is to affirm this traditional practice. 
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Text: 

ARTICLE XXI – APPRENTICESHIP TRAINING PROGRAM 

 
Section 3: Apprenticeship Loyalty Agreement 
 
An employee upon completion of an apprenticeship opportunity is encouraged to work in the 
journeyperson position for a minimum of four (4) years as a return to service commitment. Should the 
employee voluntarily leave the Company within the four (4) years, the employee’s obligation for 
repayment of costs for schooling (tuition and books) and out-of-town expenses will be reimbursed by 
the employee on the basis of the following: 
 
 

• Leaves before serving one (1) year – 100% reimbursement.  

• Leaves after serving one (1) year but before serving two (2) years – 75% reimbursement  

• Leaves after serving two (2) years but before three (3) years – 50% reimbursement  

• Leaves after serving three (3) years but less than four (4) years – 25% reimbursement  

 
  
Guidelines: 
 
ARTICLE XXI – APPRENTICESHIP TRAINING PROGRAM 
 
Section 3: 
 
As of the date of the admin manual update, CONIFER is working with the IFLRA 
to finalize administration guidelines/advice for this subject.  We will update this 
manual chapter in due course once completed 


